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Curriculum for Undergraduate of Public Administration Major
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I. Professional Introduction

The Public Administration major belongs to the first-level discipline of Public Management under the
discipline category of Management. It is based on political science and encompasses theoretical knowledge from
disciplines such as public administration, management, economics, sociology, and law. Grounded in the practical
needs of China's administrative management development, it emphasizes the organic integration of basic
theoretical research and administrative management practice. The major aims to cultivate composite and
innovative talents with a modern public management mindset, a sense of responsibility, awareness of the overall
situation, innovation spirit, and service orientation, capable of engaging in administrative management, human
resource management, secretarial work, and other related tasks in various enterprises, institutions, government
departments, and social organizations.

—. BHxER

KRB FFRE N AL T X T HATF A SR e HR 8, EE LTl R, HERTBE L ES
HOFEABEE A0S B R PR R, AR E N RE )98, B B A TS REA — E I E AL S, A& AR
MM AILER, BEAESREFW AL, SHBOFHITNETEER ., NOEEREHR., S7NFEEE, /)
NEFRG . SO TAER SRR LW AA, IR A TR 2 G REIK BN 91 H A%

LB RIFHN SR A R R 2 TR, REUSAE TAF b B s s WO IEFE AR, JBAT 3
£

2. BEW R NFATBUE L. N DB . SCRASE T I B FE AL BRAR A b AR, BERS G B R R
W THNEMIR TR, REMER T A S a8 21 1 B2 0% )

3 R A Mot . AIME AT, BAEHARBEREHAIE ST, ABUFILR LA
b BT A R B T RO AR

4. BEMIFERVEE WANIARATBUE B . AL BES . B 5006 FAR R AN BEAE ) B 55
o f5e it Je s



EXBRAFRFAR

5. BAQUFr QML AT S B 22 S R, REE B 3252 S BRI BT 58 38 AR B A AT BUE BRI
WRMSRHTTIE, R E CRIFIRAEE

6. Foag RUFHIAIE ., PRI T 88 ) AMER I BE 1, BoA RIFIE RS, A BNk, JIf
IR A2

II. Training objectives

This major aims to cultivate individuals who meet the needs of socialist market economy and social
development, promoting comprehensive development in morality, intelligence, physical fitness, aesthetics, and
labor skills. Graduates should possess a solid theoretical foundation and a reasonable knowledge system in
administrative management, strong adaptability to society, strong professional skills, and a certain international
perspective. They should embody public spirit and awareness, and be capable of engaging in high-quality applied
work in various enterprises, institutions, and government departments, including administrative management,
human resource management, labor and personnel management, office affairs, secretarial work, etc. The following
objectives are expected to be achieved by graduates within five years:

1. Possessing good humanities and social science literacy and a sense of social responsibility, being able to
consciously abide by professional ethics and norms, and fulfill responsibilities in their work.

2. Having basic theoretical knowledge and professional knowledge in administrative management, human
resource management, secretarial work, etc., being able to rationally select theories, methods, and modern tools,
and solve complex problems encountered in work practice.

3. Being oriented towards the interests of reform and public value, possessing the ability to use public
policies to manage public affairs, and effectively playing a role as a backbone or leader in government agencies
and enterprises.

4. Continuously paying attention to the latest developments in modern administrative management, public
affairs management activities, national governance system, and modernization of governance capabilities in
domestic and international fields.

5. Having the awareness of innovation, entrepreneurship, and lifelong learning, being able to consciously
build and improve the knowledge system and advanced methods of administrative management needed for their
work through autonomous learning, and expanding their knowledge and abilities.

6. Possessing good communication, coordination, and leadership skills, as well as foreign language
application skills, having a good international perspective, being willing to innovate and practice, and having the
ability to serve society.
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III. Professional characteristics

The Public Administration major integrates theories and knowledge from multiple disciplines such as
political science, management, sociology, and law, embodying the fundamental characteristic of interdisciplinary

integration. Simultaneously, it closely follows international and domestic public management practices,
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innovations in China's administrative management system, and related policies, keeping pace with the changes of
the times and exhibiting timeliness and dynamism. The major places emphasis on cultivating students' ability to
apply knowledge and practical skills through various means such as social practice, training, internships, and
various competitions, combining theoretical and practical aspects. Furthermore, the curriculum of the Public
Administration major covers international teaching knowledge, methods, and approaches, highlighting
globalization and internationalization.
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IV. Requirements

1. Proficiency in Subject Knowledge: Possess a solid theoretical foundation and scientific research methods
in administrative management, and be able to integrate and apply them to guide future learning and practice.

2. Ability to Apply Knowledge: Capable of analyzing and solving complex problems in administrative
management processes by combining theoretical knowledge with practical work experience from different
disciplines, achieving practical application of learning.

3. Proficiency in Computer and Information Technology Application: Skillful in using modern tools and
capable of utilizing information technology and data processing tools to conduct literature review, data retrieval,
and analysis tailored to the field of administrative management, thereby possessing the ability to engage in work,
practice, and scientific research.

4. Professional Ethics: Possess a high level of political consciousness, deep patriotism, a strong sense of
social responsibility, and excellent humanities literacy. Demonstrate integrity, a strong work ethic, and a spirit of
innovation in administrative management practices, continuously striving for excellence.

5. Team Collaboration: Respect colleagues, demonstrate organizational and execution skills, and exhibit
strong team awareness, cooperative spirit, and a sense of collective honor and disgrace.

6. Communication Skills: Exhibit strong language expression skills, be able to select appropriate means of
information expression, effectively communicate and exchange ideas with colleagues and the public on specific

management practices and complex issues, demonstrate international perspectives, and communicate in English in
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multicultural contexts.

7. Social Practice Ability: Effectively apply learned knowledge in administrative management to social
practice, master basic methods of social statistics, analysis, and investigation, and engage in practical work.

8. Lifelong Learning: Stay informed about the domestic and international developments in the field of

administrative management, possess the awareness and ability for autonomous learning and lifelong learning.
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V. Core courses

s

Principles of Management Science, Theory of Political Science, Administrative Theory, Public
Administration, Public Economics, Public Policy, Sociology, Constitution and Administrative Law, E-
governance, Theories and Practical Skills of Civil Service, Secretary Science of Management, etc.
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VI. Recommended length of the program: 4 years
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VII. Degree: Bachelor of Management
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VIII. Credits required for graduation: 150 credits

Type of courses Academic credits Type of courses Academic credits
1.Common Courses 41 3. Specialized Courses 48.5
Common Basic Courses 28 Required Courses 32
General Education | Required Courses 7 Elective Courses 16.5
Courses Elective Courses 6 4. Practicum and Internship Courses 20
2.General Disciplinary Courses 345 Disciplinary Practical
Required Courses 20
Disciplinary Basic | Required Courses 325 Courses
Courses Elective Courses 2 5.Quality Development Courses 6
L F5EEB)
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X. Minor

The minor certificate will be issued to those who have completed 26 credits of minor course and their own
major has met the graduation reqirements. The minor degree certificate will be issued to those who have

completed 40 credits of minor courses (including practical teaching) and meet the conditions for awarding minor
degree.
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XI.Graduation Realization Matrix
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XIII.Offered Course and Distribution of Academic Credits
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5105017 3 48 42 0 0 6 1
Tdeology and morality and rule of law
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5103001 An Outline of Modern and Contemporary 3 48 42 0 0 6 2
History of China
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Fundamentals of Marxism
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Chinese characteristics
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Physical Education (I)
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Offered Course and Distribution of Academic Credits
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Mental Health Education
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JZ Career Plan and Vocational Guidance
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Military Theory
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%ﬁ %E Entrepreneurship for College Students
ik P 1 25
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R ot
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Medicine 1 Academic Credit
o [Ny
& Humanity and Social Science 1 Academic Credit
BARBUE ZH R E R E 2%
Ideological and Political Education 2 Academic Credit
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=
Art Education 2 Academic Credit
B ()
0702603 4 64 64 0 0 0 1
Advanced Mathematics B(T)
I EHFB ()
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theE
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YA e
0604276 3 48 48 0 0 0 3 &
Theory of Political Science
g
0604277 3 48 48 0 0 0 3 &
Social Statistics
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Offered Course and Distribution of Academic Credits
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Office Automation
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Administration
B
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Secretary Science of Management
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0610008 2.5 40 40 0 0 0 3 &
Public Policy
M5
0604082 2.50 40 [ 24 [ 16 | O 0 3 | &
E—-governance
HFBOR 255 EFR R
0604130 |yor1d Politics Economy and 3 48 48 0 0 0 4
Ei ji International
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Ei %ﬁ Administrative Theory
1
E3 > fotss
X E
0604286 2.51 40 36 0 0 4 4
Community Management
PNVAL &= g
0604049 3 48 48 0 0 0 2
Human Resource Management
e HAT UL
0604281 3.5 b6 56 0 0 0 5
Constitution and Administrative Law
NG A E RS S 4
0604127 |Theories and Practical Skills of 2 32 32 0 0 0 5 &
Civil Service
1T 3 5
0604282 2 32 32 0 0 0 5
Ethics of Administration
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Offered Course and Distribution of Academic Credits
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Offered Course and Distribution of Academic Credits
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